2020



QUARTILES
There is a slight drop v 2019 of females within our top quartile for pay

There are some positive differences within the lower middle and lower quartiles
with movement towards a larger male population again. Like many other where we are seeing a smaller percentage of female employees than in 2019.
organisations, our gap is a result of having a smaller number of females in As a company, are pleased with the progress we have made here.
senior, higher paying roles. We know there is much work to be done to and we

are committed to increasing representation in our top two quartiles.

METRIC 2019 2020 DIFFERENCE

METRIC 2019 2020

G FEMALE (M MALE

TOP QUARTILE

@ 2/.50%
w /2 50%

@ 2/16%
W/2.84%

UPPER MIDDLE
QUARTILE

@ 35449
w 64.56%

040.00%
® 60.00%

LOWER MIDDLE
QUARTILE

@ 59.49%
w 40.51%

@ 61.25%
W 38./5%

LOWER QUARTILE

@ 50.63%
w 49 37%

@ 5316%
W 46.84%

MALE/FEMALE SPLIT

This unfortunately has shown some small movement leaning towards a higher male
percentage but remains consistent with previous years.

Male/Female split within Darwin

2020 43.22% | 56.78%
2019 45.31%'54.69%

G FEMALE M MALE

2019 PERCENTAGE OF FEMALES AND MALES
RECEIVING A BONUS

FEMALE:
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